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Administrator’s Corner
by Lou Cobb

Who Should Manage a
Pensioner’s Financial and
Personal Needs When
They are No Longer
Able?

A little-known provision in the
Pension Plan allows plan officials
to suspend a retiree’s monthly
pension benefit when the retiree is
no longer capable of taking care of
himself. This provision is in the
original version of the pension
plan that was signed in October of
1949, and it has been carried for-
ward in each restatement of the
plan since. At one time when the
participant became incapacitated
the plan could send the monthly
benefit to a “spouse, a child, a par-
ent, a brother, a sister, or any

What’'s Inside?

other person” who had incurred an
expense in the care of the pen-
sioner.

The actual wording of this pro-
vision has changed over time, |
suppose, because those who
came before me found, as | have
found, that there are at least two
sides to every story and it can be
very uncomfortable to be in the
middle. | have heard family mem-
bers all argue convincingly that
they, and not the other, should get
a pensioner’s check because the
others would not spend it on the
pensioner. | was involved in anoth-
er case where a pensioner was
nearly put out of a nursing home
for non-payment because the per-
son appointed by the pensioner to
take care of financial matters was
only taking care of herself. Now
the wording of the provision calls
for suspending the monthly
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pension if a retired participant or
surviving spouse is incapacitated
until a “committee, guardian, or
conservator is duly appointed and
shall become qualified to receive
such payment by a court of com-
petent jurisdiction”.

This provision is in the plan for
your protection. It ensures that if
you become unable to take care
of your financial affairs your pen-
sion will temporarily stop until
someone is appointed who will put
your interests first. When a com-
mittee is appointed, they are
required to submit an annual
accounting to the court, and they
are required to post a bond which
guarantees their performance.

There are several methods to
grant someone the authority to
take care of your affairs, and in
many cases you can specify how
broad or how limited their authority
is to be. An attorney or an estate
planner can give you information
and assist in preparing the neces-
sary papers. While it may not be
pleasant thinking ahead to the
time when you need such assis-
tance, it's important to remember
that by planning ahead you will be
in a position to choose someone
that you trust to look out for you.
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How Does Diabetes Affect Your Eyes?

How Diabetic Retinopathy
Does It's Damage

Diabetic Retinopathy is a general
term for all retinal disorders caused by
diabetes. Diabetes interferes with the
body’s ability to use and store sugar. It
is this inability that leads to high levels
of sugar in the blood which causes
damage to the blood vessels. These
vascular system alterations may pro-
duce microaneurysms, hemorrhages
and fluid leakage into the tissues of the
eyes, especially the retina.

There are two stages of diabetic
retinopathy: background or nonprolifer-
ative, and proliferative. Proliferative
retinopathy is a more serious form of
the disease, and is often asympto-
matic. At this stage, the blood vessels
of the retina become ineffective due to
exudates and leakage. New blood ves-
sels grow - a phenomenon known as
neovascularization - in an attempt to
replace the useless ones. However,
these new blood vessels are fragile
and often rupture, leaking blood into
the vitreous, the clear liquid that fills
the center of the eye. This vitreous
hemorrhaging may cause vision to
become spotty, hazy or totally
obscured due to the leaked blood
blocking light from reaching the retina.

Prevention
It is essential to visit an eye care

professional for a full examination on a
regular basis, even if you are not diabetic.

Are Your Dependents College Bound?

For a significant percentage of those
with diabetes, their disorder is
first diagnosed when their eye doctor
discovers signs of retinopathy. If
retinophy is detected and treated early,
there is a good chance that blindness
may be prevented.

It is important to adhere to the
advice of your eye care professional
on how frequently check-ups are need-
ed. It is also essential to take any oral
medications and eye drops prescribed
by your doctor exactly as instructed.

Risk Management

A critical factor in the development
of retinopathy is how well an individual
controls his or her diabetes. When
blood sugar levels are rigorously main-
tained near normal levels, the onset of
retinopathy is delayed and the pro-
gression of the disease is slowed.
Strict management of blood sugar lev-
els reduced the risk for developing
retinopathy by 76%. Additional risk fac-
tors for retinopathy include smoking,
high blood pressure, alcohol consump-
tion and pregnancy.

For more information, you can
access the full version of this article by
Robert Elsas on the Davis Vision
Website, www.davisvision.com.

Every year a notice is mailed around February 15th to
participants having dependents reaching age 17 announcing
the David D. Alston Scholarship Fund. If you meet the eligibility
requirements stated in the announcement, follow the instructions
for obtaining an application. If you have a qualifying dependent

and you do not receive an announcement, contact the Participant Services

Department at 457-7090.



It's That Time Again - Tax Tips for Your 2006 Income Filing

Improve your retirement in ‘07!

A&S 401(Kk) Plan
Maximum Contributions

The HRSA-ILA 401(k) Plan
is up to almost 800 voluntary
participants and the total
value of the 401(k) plan
exceeds $45 million. Members
are realizing the value of con-
tributing an extra amount to
their retirement. No matter
your age consider getting
onboard too and maximize
this benefit for your retirement.

In 2007, if you're under age
50, you can voluntarily con-
tribute up to $15,500 that will
reduce your taxable income
significantly. If you're over 50
then you can contribute an
additional “catch-up” amount
of $5,000 for a total of
$20,500!

Hampton Roads has over
2,200 total members participat-
ing in the Plan, through
Mandatory and/or Voluntary
contributions but only a hand-
ful in the 2006 tax year
reached their maximum vol-
untary deferral limit. You have
several ways to make a vol-
untary contribution. You can
choose to make an hourly
deferral that all your Employers
will honor and you can adjust
it as you so direct during the
year. Or, you can defer a portion
of your Quarterly Vacation &
Holiday during the year or
your Annual Vacation & Holiday
and/or Container Royalty
benefits later in the year.

MassMutual will be holding
educational seminars several
times during the year or give
Participant Services a call to
discuss your options and
improve your retirement in '07!

Retirement Savings Tax Credit

The Economic Growth and Tax Relief Reconciliation Act of 2001 authorized a
non-refundable tax credit of up to $1,000 for eligible individuals who contribute to an
employer-sponsored retirement plan. The maximum credit is 50% of retirement con-
tributions up to $2,000. This credit can reduce the amount of taxes owed, but the tax
credit itself is non-refundable. The maximum credit is the lesser of either $1,000 or
the tax that the individual would have owed without the credit. Eligibility is based on
the taxpayer’s adjusted gross income. Check out the article in it's entirety using the

following link, http://benefitslink.com/articles/RS21795.pdf.

Have You Overpaid Social
Security Tax for the Year
20067

Employers are required to with-
hold social security tax from your
wages. Withheld at a rate of 6.2% of
your total gross wages, your employer
will discontinue withholding when you
have paid the maximum tax limit of
$5,840.40 for 2006. This amount is
equal to a gross income of $94,200
from a single employer.

The FICA Medicare tax (1.45% of
total gross wages) is not subject to a
wage base limit and will continue to be
withheld and shown on your check
stub after your social security tax has
been stopped.

Is it possible to exceed the social
security tax limit? In this industry it is
not uncommon for an employee to
work for several employers during the
year. If you reach a combined gross
income exceeding the $94,200, you
may be entitled to a refund of excess
social security tax.

For instance, if you earned a
gross of:

$50,000 from employer 1
$20,000 from employer 2
$30,000 from employer 3

$100,000 total gross wages

Since you did not earn $94,200
from a single employer, your social
security deduction was not stopped.
By combining your gross wages, you
exceeded the $94,200 by $5,800°

When you multiply the difference of
$5,800 by the rate of 6.2%, the result
is your overpayment of $359.60.

How do you claim the excess social
security tax credit? If you file Form
1040 for the 2006 tax year, enter the
excess tax amount over the $5,840.40
limit as a credit on line 67. If you file
Form 1040A for 2006, enter the excess
amount as a credit on line 43 and write
“Excess SST” and the amount of the
credit in the space to the left of the line.
Please note that you cannot use Form
1040EZ if you want to claim this credit.

If any one employer exceeded the
maximum social security withholding
of $5,840.40, you cannot claim the
excess as a credit on Form 1040. In
this case, the employer will be respon-
sible for refunding the excess to you.

Complete instructions for figuring
and reporting your credit can be found
in IRS Publication 17. If unsure about
those instructions, you may wish to
consult your tax advisor.

Attention Pensioners:

If you would like to change
the amount of federal tax with-
held from your Pension Check,
for 2007, you can request a W-4P
form from the IVR, Participant
Services or the HRSA-ILA web
site. Simply fill out the bottom
portion , sign and return it to the
HRSA-ILA Pension Plan, 1355
International Terminal Boulevard,
Norfolk, VA, 23505-1458.




Continuing Benefit Coverage ... Health...EAP....Dental....Vision

Don't Drop the Ball - Continuing Health
Insurance for Your Dependent Children
through Student Verification

Twice each year HRSA-ILA is required to
request members to provide verification of Full-
time Student status for those Dependent
children that are 19-24 years of age. The next
deadline for the receipt of these verifications is
January 31st. If verification is not received by
that date then the Dependent coverage will be
terminated back to the qualifying event. After
that date, when the appropriate information is
provided to the HRSA-ILA office, the Dependent
child’s coverage will become effective again on the
date it is received and accepted.

Full-time Student Dependents are covered
under the HRSA-ILA Welfare Fund for Dental &
Vision benefits until their 25th birthday and Life
Insurance until their 21st birthday. The Trustees
have also agreed to pay the COBRA premiums for
continuation of MILA coverage for Student
Dependents up to the child’s 25th birthday, or until
the child is no longer a Dependent and attending
school on a Full-time basis, whichever comes first.

PLEASE NOTE: It is your responsibility
to notify HRSA-ILA in a timely manner
whenever a life event occurs that would
change you or your Dependents status.
Once a change in status is known the
HRSA-ILA Welfare & MILA medical cover-
age’s will be terminated retroactively to
the date of the qualifying event. Please
call Participant Services with any questions
about this important requirement.

Is COBRA Coverage the Answer ?

As we enter the new 2007 eligibility year, some
of our Participants, or their Dependents will be deal-
ing with the decision to continue their HRSA-ILA
Dental & Vision coverage due to a QUALIFYING

www.hrsa-ila.com

EVENT. There are three primary qualifying events
for Members:

1. Reduction of your work hours. For example,
you were unable to reach at least 1,000 hours in
the 2005-2006 Contract Year.

2. Termination of employment (unless due to
gross misconduct). This could happen as you
choose to pursue another career.

3. Service in the uniformed services in
compliance with USERRA. We still see a
number of our Participants being called up from
reserve status to serve in Iraq and/or
Afghanistan.

Should you have encountered any of these
events recently then you should have been notified
separately by HRSA-ILA that you have the right to
continue your Dental & Vision coverage under
COBRA from 18 to 36 months depending on the sit-
uation. For continued medical coverage, MILA will
be in direct contact.

For Covered Dependents there are four
primary types of qualifying events:

1. Your death. Not something we often want to
discuss but it's important for your family to be
aware of their options.

2. Your entitlement (coverage) under
Medicare. This would only come into effect later
in your career.

3. Your divorce, legal separation or your living
apart from your spouse. It is important to notify
HRSA-ILA about all “life events” such as these.

4. For a dependent child, ceasing to meet the
definition of an eligible dependent. This occurs
when your child graduates, leaves school or
reaches the maximum age (for HRSA-ILA
benefits, age 19 and no longer enrolled in
school full time or up to age 25 if they continue




COBRA Con't.

to be a fulltime student and
dependent of the Member).

To obtain COBRA coverage
you must notify the HRSA-ILA

(and/or MILA) within 60 days of
the Qualifying Event or you will
lose the right to continuation of
coverage. Also, there is a cost for
COBRA coverage and it will be

your responsibility to pay the
appropriate fees in a timely man-
ner. Contact Participant Services
with any questions about
COBRA. We're here to help.

Fund

New Cobra Options Offered Through the
Management-1LA National Health Care Trust

MILA has just announced new options for continuation of
health care coverage under COBRA. A person who is losing
coverage in 2007, and in the future, will now have the choice to
continue their coverage as noted in the chart below:

Prior Coverage
Premier in 2006
Basic in 2006
Core in 2006

Basic or Core
Core only

COBRA Choices
Premier, Basic or Core

This is applicable to all COBRA eligible persons, Participants
and Dependents alike. Be sure to contact MILA directly with your
election prior to their deadline.

Qualified for Medicare or
Medicaid - Apply Now

The next general enroliment
period is January 1- March 31,
2007. You are entitled to
Medicare benefits if you are at
least 65 years of age and are no
longer working on a full-time
basis or under the age of 65 and
disabled. If you have not applied
for Medicare through the Social
Security Administration, you are
encouraged to call or visit your
local Social Security Administration
office. The toll-free number to
call is 1-800-722-1213. If you
have applied previously and
initially declined Part B (the sup-
plementary medical insurance
plan), this is the time to act. A
premium surcharge will be appli-
cable.

Under the Management-ILA
National Health Care Trust Fund
(MILA), MILA health benefits are
secondary to those provided by
Medicare for all Participants who
are eligible for Medicare. To get
the maximum reimbursement
for your health care costs,
Participants should apply for
Medicare coverage as soon as
they qualify and provide a
copy of their card directly to
MILA.

If you are eligible for
Medicare and you do not apply,
you will have to pay the
Medicare portion of a medical
claim. MILA will pay claims as if
you had Medicare, leaving you
to pay what Medicare would
have normally paid of a claim. If
a spouse is not eligible for
Medicare, due to too few quar-

ters of employment, MILA has
advised that the member is
responsible for paying the por-
tion of the claim that Medicare
would have paid, as noted
above.

If you or a loved one have
now qualified for Medicaid, then
you need to advise MILA and
HRSA-ILA right away.

Please forward a copy of
your red, white and blue
Medicare Health Insurance
Card to this office so that
we can verify that claims are
being properly processed
by CIGNA.

If you have questions or
need further assistance, please
feel free to contact Participant
Services.



Tips from the Edge, The Healthy Edge

“...0On your worst days, be good. On your best days, be great.
And on every other day, get better.” — Carmen Mariano

Tips for a Healthy
2007!

Happy New Year! With the
activity and stress of the holidays
over it's time to think about those
New Year’s resolutions. By choos-
ing healthier foods, participating in
a regular exercise program, and
quitting smoking you can improve
your quality of life. The HRSA-ILA
has programs to help you be
healthier. Whether you want to
lose weight or maintain a healthy
weight, it's important to under-
stand the connection between the
energy your body takes in,
through the foods you eat and the
beverages you drink, and the
energy your body uses, through
the activities you do.

To lose weight, you need to
use more calories than you take
in. To maintain a healthy weight,
you need to balance the calories
you use with those you take in. No
matter which result you want,
eating a healthy diet and being
physically active can help you
reach your goal.

There is a right number of
calories you need to eat each day.
This number depends on your
age, activity level, and whether
you are trying to gain, maintain, or
lose weight. You could use up the
entire amount on a few high-calo-
rie foods, but chances are, you
won't get the full range of vitamins
and nutrients your body needs to
be healthy.

Eating healthy can be chal-
lenging. Choose the most nutri-
tionally rich foods you can from

e " A
each food group each day — those
packed with vitamins, minerals,
fiber, and other nutrients, but
lower in calories. Pick foods like
fruits, vegetables, whole grains,
and fat-free or low-fat milk and
milk products more often. For
more information about making
healthy food choices visit the web-
site mypyramid.com or call1-800-
SENTARA for your free copy of
“Eating for Life”.

Becoming healthier isn’'t just
about eating healthy — it's also
about physical activity. Regular
physical activity is important for
your overall well-being. It also
helps you control body weight by
balancing the calories you take in
with the calories you use each
day. The CDC recommends being
physically active, at a moderate
intensity for at least 30 minutes
most days of the week.
Increasing the intensity or the
amount of time that you are phys-
ically active can provide even
greater health benefits.

Don’t forget about your YMCA
benefit. Complete a Health Risk
Appraisal and then attend the
YMCA at least six times a month.
You can even include all your
dependents for just $22 per
month. If you can't participate in
the YMCA programs, send for
your free information about exer-
cise and pedometer with the

If Your New Year’s Resolution
is to get More Exercise, The
Healthy Edge Program Can
Help You Stay on Track.

Walk more

“WalkAbout” is a new free program
for HRSA-ILA members and their
dependents to promote walking to
increase your physical activity. You
will get an easy-to-use pedometer,
a journal to record your steps, and
stretching and step information. By
wearing a pedometer on your waist,
you can measure your steps
throughout the day with a goal of
10,000 steps. Call 1-800-SENTARA
today and begin counting your
steps with the “WalkAbout” program.

Two new DVD’s are available to
help you increase your physical
activity:

Healthy Heart Yoga
This DVD is for people who want to
maintain  their cardiovascular
health. It is intended for those who
are capable of moderate physical
activity. Healthy Heart Yoga can
make a real difference in the health
of your heart by strengthening your
body, relaxing you both mentally
and physically, and allowing you to
better manage your stress reac-
tions. The regular practice of Yoga
can help you create a sense of
union of your body, mind, and spir-
it and bring balance to your life.
Call 1-800-SENTARA to obtain
your copy.
Healthy Heart Chair Yoga

This DVD is intended for people
who need stretching and strength-
ening exercises yet have difficulty
getting up and down from the floor.
Healthy Heart Chair Yoga can
make a real difference in the health
of your heart by strengthening your
body, relaxing you both mentally
and physically, and allowing you to
better manage your stress. Call 1-
800-SENTARA to obtain your copy.




Benefit TidBits

More from the Healthy Edge .... Learn more about
high blood pressure, high cholesterol, and other
risk factors of cardiovascular disease

Healthy Heart Express is a self-paced program for busy
people who find it difficult to attend a class. Healthy Heart
Express includes a guide for a healthy heart, a healthy heart
yoga booklet and a guided meditation CD. Your Guide to a
Healthy Heart tells you what you need to know about heart
disease, what your risk factors are, how to talk to your doc-
tor, and how you can take charge of your cardiovascular
health. The Healthy Heart Yoga booklet helps you begin
stretching and strengthening exercises and the guided med-
itation CD gives you a technique to deal with the stressors
in your life. Call 1-800-SENTARA to obtain your copy.

Welfare Fund 2006 W2 - Imputed
Life Insurance Premiums

Federal tax laws require participants to pay income taxes
and uncollected FICA and Medicare taxes on the value of
life insurance in excess of $50,000 on the participant and in
excess of $2,000 on the spouse. If you or your spouse have
life insurance coverage over these limits, the HRSA-ILA
Welfare Fund will provide you with a Form W-2 for the taxable
insurance premium.

Additional details about the taxability of group-term life
insurance can be found on page 44 of the 2006 IRS
Publication 17. Please consult your tax advisor when pay-
ing taxes on these premium amounts.

Guaranteed Interest Account - 401 (k)

The GlAis still the most popular of the 16 investment
choices we have in the HRSA-ILA Annuity & Savings
401(k) account and managed by MassMutual
Retirement Services. They have announced that the
interest rate for the next semi-annual period, 1/1/2007-
6/30/2007 will be 3.25%.

Remember When The Container

Royalty Benefit had a $500.00 maximum pay-
out. The notice of payout distribution below was recently
discovered in an archive file.

The Container Royalty Benefit for the 2005-06
Contract year was $9,850.58 for 1109 employees who
entered the industry before October 1, 1996 and
$7,500 for 203 employees who entered the industry
after October 1, 1996. Of the 1312 employees earning
the Benefit, 25 were first-time qualifiers and 118 were
members who have retired.

Annual Timeline for Vacation & Holiday Benefit Payments

October 1, 2006 - September 30, 2007 (06-07 Contract year)

Annual payment option

Payment for all vaca-
tion weeks earned
Oct.1, 2006 thru Sept.
30, 2007

Payment for 16 holidays
earned during 06-07
Contract year

| | |
Jan 15, 2006 April 15, 2007 July 15,

If you earned 700 to 899 If you earned a total of
between Oct.1, 2006 and 900 or more hours by
Dec. 24, 2006, you will March 25, 2007, you
receive your 1st week of ~ Will receive you 2nd

vacation as an employee. ~ Week of vacation and
16 holidays.

If you earned a total of
1100 or more hours by
June 24, 2007 and your
past service consists of 6
consecutive years with
700 hours in 5 out of the
6, you will receive your
3rd week of vacation.

Quarterly payment option

Dec 1, 2007
If you hours allowed you
to receive all your vaca-
tion as previously stated,
you will only receive a
check for the differential
earned in working job
categories paid above the
base rate.

2007 June 1, 2008

If you do not fill out a payment election form, you will automatically be assigned to the annual election.



HRSA-ILA FYI

MILA Benefit Providers
CAREMARK Prescriptions
HRSA-ILA Funds Participant line 1-866-875-6452

Participant Direct line for Doctor call in;
Services Phone: 1-877-727-7455
ST Fax: 1-888-891-6334
(757)457-7090 CIGNA 1-800-794-7882
Fax: COMPSYCH 1-877-595-5282

(757)423-1227
HRSA-ILA Benefit Providers

V'S'I; C?tur DAVIS VISION ~ 1-800-999-5431
Weaf' € HEALTHY EDGE  1-800-736-8272

MASS MUTUAL  1-800-743-5274
UNUM 1-800-858-6843
DELTA DENTAL 1-800-237-6060

www.hrsa-ila.com

Next Health Fair - Join us at the HRSA-ILA building on
Terminal Boulevard on March 30, 2007, 10:00 — 1:00 pm to have
your blood pressure and total cholesterol and glucose checked.
Important health information is available and you can get your
copy of Healthwise, the self-care guide. Come and find out more
information about your benefits, including your HRSA-ILA/YMCA
benefit.

Want to quit smoking?

Free individual and group confidential
smoking cessation assistance is avail-
able. Alverine Mack, MS, RN TTS is a
certified smoking cessation specialist
who can help you quit for good. Call 1-
800-SENTARA today!

Want to eat healthier?

Is one of your goals to eat healthier in
2007? The new and improved “Eating
for Life” is a healthy eating video pro-
gram that you watch and complete at
your own pace. The program will help
you learn about fat, fiber, sodium, and
sugar and how to eat the right amounts
and the right kinds of foods. Call 1-800-
SENTARA for your free packet today!

2006 Flu Campaign

This year the 2006 HRSA-ILA Flu
Campaign protected 555 HRSA-ILA
members and their dependents
against the flu.

Hampton Roads employers and ILA Locals are encouraged to submit information of gereral interest to the ILA members of the Port.
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Cont'd. from page 1, “Your Responsibilities for Documenting Dependents”

for proof of support goes out on
April 15t with a 45-day deadline
for the documents to be returned.

After a child turns 19 he or she
must still be dependent on you for
support and be a full time student.
The child can be in high school,
college, or in a trade school; but
the Fund requires documentation
completed by the child’'s school
that their attendance is full time,
plus you must document that you
are supporting them. Since most
schools are on a semester basis,
we request documentation two
times a year. These notices are
sent out by the Fund in August and
December, and the deadline is set
for 45 days. We supply a form for
the school to complete; but since
most benefit funds have similar
requirements many schools have
their own form, which is fine.

MILA covers dependent chil-
dren from birth to age 21, or to
age 23 if a child is in school.
MILA also requires proof of sup-
port and full time school atten-
dance, where applicable. HRSA-
ILA images these documents
and supplies them to MILA. If
you need an
electronic copy of any of your
documents email us at partici-
pant.services@

hrsa-ila.com.

What happens if you miss the
deadline for submitting documents
to the Fund? Well for one thing,
you’ll be in good company.
Unfortunately, many members
miss the deadline for one reason
or another. When this happens we
are required to terminate eligibility
for Welfare Fund benefits. The
eligibility will be restored when
dependent proof or the school

attendace verification is submitted,
but for many this is not until after
service at a provider has been
denied.

A word about “qualifying events”:
In 1986 Congress passed the
Consolidated Omnibus Budget
Reconciliation Act, thankfully
referred to as simply “COBRA",
which provides for self-pay contin-
uation rights for health care cover-
age for those who lose eligibility for
coverage. Along with the rights,
there are certain responsibilities
for disclosure when something—a
qualifying event—occurs that
affects health care eligibility. For
continuation coverage to be
offered by the plan, the member is
responsible for notifying the Plan
within sixty days of the event. If a
child ceases to be dependent upon
you for support or a full-time
student, you are required to notify
us within 60 days in order for
continuation coverage to be offered.

The other side to failing to noti-
fy us of a dependent who no longer
qualifies for coverage is plan ben-
efits that have been extended: The
Plan is required to seek reimburse-
ment for any expenses paid after
the qualifying event. Both HRSA-
ILA and MILA will notify you of the
charges that must be reimbursed.
If not paid, MILA will terminate
eligibility for you and any remain-
ing eligible dependents, and
HRSA-ILA will recoup the amount
from other benefits for which you

qualify.

This month HRSA-ILA is sending
out requests to verify that children
are supported dependents.
Responding promptly to requests
for documentation will prevent the
inconvenience of a loss in benefit
eligibility.



AnnUity & SaVingS Planning adopted from The Meltzer Group Retirement Report

Are You Saving Enough?

A recent news story states that people are sav-
ing at the lowest level since the Great Depression.
According to the Commerce Department, the
nation’s personal savings rate for all of 2006 was a
negative 1 percent, the worst it's been in 73 years!

The one percent negative savings rate in 2006
followed a 0.4 percent negative rate in 2005. There
have been only four years in history that the sav-
ings rate has fallen into negative territory. The other
two years were 1932 and 1933 (during the Great
Depression). During the Depression, when as
many as one in four people were out of work,
households were exhausting savings in order to
pay the rent and buy food.

Maximize Your 401(k) Deferrals!

To ensure a secure financial future, you should
defer the maximum amount to your 401(k) ($15,500

for 2007). If you are unable to do this today,
increase your deferrals in small amounts every six
months, or with every pay increase. Also, rebalance
your account often and keep an eye on your asset
allocation, or rather, how you invest your money.

The chart below illustrates how much you might
need to defer according to your income and age
(the sample below assumes you currently have no
retirement assets.) If you are not deferring enough,
contact Participant Services to find out how you can
increase your deferral amount, as well as the dates
you are allowed to do so.

Ask For Help

The great part about saving for your future is that
you don’t have to have to “go it alone.” Talk with a
professional financial planner for a strategy that's
right for you.

AGE

INCOME 20 25 30 35 40 45 50 55 60 65
25,000 8.1% 10.1% 12.6% 15.9% 20.2% 26.1% 35.0% 50.4% MAX MAX
30,000 8.2% 10.2% 12.8% 16.1% 20.5% 26.6% 35.8% MAX MAX MAX
% 35,000 8.3% 10.3% 12.9% 16.3% 20.9% 27.2% 36.8% MAX MAX MAX
) 40,000 8.3% 10.3% 12.9% 16.4% 20.9% 27.3% 36.9% MAX MAX MAX
< 45,000 8.3% 10.4% 13.1% 16.6% 21.2% 27.7% MAX MAX MAX MAX
c 50,000 8.4% 10.6% 13.3% 16.9% 21.7% 28.4% MAX MAX MAX MAX
g 55,000 8.5% 10.6% 13.4% 17.0% 21.8% MAX MAX MAX MAX MAX
o 60,000 8.5% 10.6% 13.4% 17.0% 21.8% MAX MAX MAX MAX MAX
b 70,000 8.5% 10.7% 13.5% 17.2% MAX MAX MAX MAX MAX MAX
14 80,000 8.6% 10.8% 13.6% 17.3% MAX MAX MAX MAX MAX MAX
§ 90,000 8.6% 10.9% 13.7% MAX MAX MAX MAX MAX MAX MAX
100,000 8.7% 11.0% 13.9% MAX MAX MAX MAX MAX MAX MAX
120,000 8.8% 11.1% MAX MAX MAX MAX MAX MAX MAX MAX
150,000 8.9% MAX MAX MAX MAX MAX MAX MAX MAX MAX

(*Assumes a 7.5% annual rate of return; inflation at 2.8% and a retirement age of 67. This table is meant as a guideline and is for illustrative purposes;

it makes assumptions that may or may not represent the future. “MAX"” means you should be deferring the maximum amount.)

New Rollover Rules for Non-Spouse Beneficiaries

An additional provision within
the Pension Protection Act of
2006 (PPA) is the new rollover
option for non-spouse beneficiar-
ies. Historically, if the beneficiary
was the spouse they had certain
options that were not available to
other types of beneficiaries. The
surviving spouse could rollover
the account value into their own

retirement plan, such as a 401(k),
just as if they were the original
account owner. Additionally, the
surviving spouse could do a
rollover into their own IRA. With
the passing of the PPA, the
options for non-spouse benefici-
aries were expanded. Effective
1/1/2007, non-spouse beneficiaries
can also rollover the account into

their own IRA. While this creates
a significant opportunity to defer
the tax liability, it would be sub-
ject to the distribution rules asso-
ciated with “Inherited” IRA's.
Note that the PPA doesn’t allow
for rollovers into a non-spouse
retirement plan such as a 401(k),
it only applies to IRA’s.
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